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Today’s Discussion

« 890 public school teachers, including 241
aged 32 and under

e For Hamlet: To be or not to be

e For School Leaders:

— Are Gen Y teachers different from other teachers
because they come from a different generation?

OR

— Are Gen Y teachers different from other young
employees because of their values and
aspirations that led them to teach for a living?
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How Gen YT ee the Field
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Gen Y Teachers Are to See Low Pay as a
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Gen Y Teachers Are More Interested in Incentive Pay

Percent who "strongly” or "somewhat” favor giving
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Half of Gen Y Teachers Say Performance Pay Would
Impro iveness
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But Gen Y Teachers Are More Concerned About Basing
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They Also Have Concerns About How it
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Teachers of All Ages See Other
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Teachers Value Good Working
Conditio a Money
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Most Teachers Are Seeking More
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Planning, Communications
and Engagement Are Crucial

 GenY: Idealistic; many envision a future in education
beyond the classroom. Are we ready to build on that?

 Most teachers of all ages are receptive to many forms of
Incentive pay, but it’s not their top priority. Have we
engaged teachers in the overall plan?

* Most teachers worry about implementation. Leadership
counts!

» For teachers of all ages: One memo won't do it.
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